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 ABSTRACT

In closing gener al observation and suggestion for ﬁllure research are offered and

lf J’OU want something new, you have fo stop dozng somethmg old” — Peter F.
Drucker
C’hange is the word orgamsatzon must brmg change to sustain and compete This
research paper mainly focuses on. the changes in orgamsatzon with "Impact of changes
in Educational pattern “,

According to Webster “change means to replace with another “,”to- make
different in some particular”, The changes in attitude, values and interest of employces
are major elements of organisational change
This paper 'a‘llempls to examine the impact of educational pattern and changes in the
organisational. When there is an organisational change, management, perspectives, a
process emerges for how fo scale change management activities and how lo use the
complete sets of tools available for project leader and business manager, Research

dcah'ng w!th ‘monitoring affective and behavioural reaction [fo change is also reviewed.

o:gamsat:onal change literatures continuous to be responsive to the dynamic of

contempaorary workplace demand.

IN'I‘RODUCT ION

; Orgamsatlonal changw are used for the growth and development through developing
: techmques model and proceedings of achieving the objectives of the orgamsatlon.

Internal changes is design ,reward system performance appraisal and au’thonty are

made at the oroamsanonal reward the goal of orgamsanonal changc is to mould and

management requum proper planning ,progr
andmtcgratm -.meatumde,pmcw,beha [
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